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With the update of our Code of Conduct, the Blumenbecker Group (hereinafter 
referred to as BLUMENBECKER) is taking another step towards the future – af-
ter more than 100 years of successful company history. 

In addition to providing solutions for our customers within our three areas of ex-
pertise – industrial automation, industrial services and industrial trade – we also 
assume social and societal responsibility. We underline this through our estab-
lished mission statement, which provides our employees with a compass for our 
corporate values, through the activities of the ‘Marianne Blumenbecker Founda-
tion’, which has been committed to social issues for decades and through other 
regular activities of our sustainability initiatives. 

Responsibility towards our employees, the creation of good working conditions, 
social commitment and awareness of the finite nature of natural resources are 
central principles that shape and guide BLUMENBECKER’s business activities. 

Our Code of Conduct provides our employees with a guide that summarises the 
essential principles of our actions and supports our employees in dealing with 
legal and moral issues in their daily work. 

Aware of and recognising its responsibility towards all employees, society and 
the environment, BLUMENBECKER declares the following behaviours in this 
Code of Conduct (CoC) to be binding for management, executives and all em-
ployees. 
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STATEMENT BY THE MANAGEMENT 



All employees must comply with applicable laws and internal regulations. This 
is described in our Guiding Principle 12. We underline our responsibility and 
business activities through a series of certifications that regularly review them 
and require BLUMENBECKER to act in a binding manner. Our employees are re-
quired to respect and comply with the requirements and regulations arising from 
our ISO 9001, ISO 14001, ISO 45001 and ISO 27001 certifications. We emphasise 
compliance with these requirements and regulations through regular training of 
our employees, which is carried out using our internal online training tool. 

The personal dignity, privacy and personal rights of every individual are respect-
ed. We make our decisions regarding employees, suppliers, customers and 
business partners exclusively on the basis of appropriate and objective consid-
erations. We exclude irrelevant motives such as discrimination, personal con-
nections or coercion. 

Every employee is required to be familiar with, accept and implement BLUMEN-
BECKER’s business positioning, or at least support it within the scope of their 
job description. This applies in particular to the following guiding principles: 01 
Independent family business with tradition and a focus on the future, 02 Decen-
tralised management – centralised control, 03 Technical solutions from a one-
stop shop, 04 Long-term partnership with customers, 06 Profits as the basis for 
growth and 10 Achieving more through cooperation. 

Managers are responsible for their areas and the employees entrusted to them, 
and are available to address their employees’ questions and professional and 
personal concerns. Managers must earn recognition through exemplary per-
sonal conduct, performance, openness and social skills. The person responsible 
for the organisation must always emphasise the importance of ethically impec-
cable behaviour and, in particular, implement the following guiding principles: 
(07) Openness to change and (08) Leadership by example and responsibility for 
employees. Specific objectives that arise from legal obligations – for example, in 
the context of sustainability reporting – or that are defined by us are binding on 
managers and must be implemented together with their teams. 
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1. BASIC CONDUCT 

1.1. Lawful conduct 

1.2.Personal rights and 
objectivity

1.3.  Responsibility for 
BLUMENBECKER’s business

positioning

1.4. Leadership, responsibility
 and supervision



In addition to the laws and regulations of individual countries, there are a num-
ber of important agreements and recommendations from international organi-
sations that provide significant guidelines for the conduct of employees of inter-
nationally active companies. BLUMENBECKER endorses the recommendations 
of recognised organisations and expects its employees worldwide to behave in a 
manner that is consistent with their observance and protection of human rights 
and fundamental freedoms in particular. 

Within the framework of applicable laws and regulations we recognise and re-
spect the right of employees to be represented by trade unions and other legally 
recognised employee organisations. We communicate regularly with our works 
councils and are committed to constructive and economically responsible coop-
eration. 

BLUMENBECKER’s success is largely based on the knowledge and commitment 
of its employees. BLUMENBECKER therefore strives to invest in the develop-
ment and training of its employees, promote talent and educate young people in 
line with its economic possibilities and needs. Our guiding principle (09) Encour-
age and promote personal responsibility and development also applies here. 

BLUMENBECKER considers itself responsible for its employees, including 
through legally compliant human resources management. Fair and regulated 
remuneration systems and compliance with legally compliant working hours, 
also for the protection of employees, are integral parts of human resources man-
agement in all branches. All legal requirements, such as minimum wage laws, 
are complied with in all cases. We reject any form of forced labour; no employee 
may be forced to work through violence and/or unlawful measures. Child labour 
is prohibited. We do not tolerate child labour or any other form of exploitation of 
children and young people. At BLUMENBECKER positions are filled according to 
objective and transparent criteria. In addition we regularly offer our employees 
targeted training measures for professional and personal development.

2.1. Agreements and recom-
mendations of international and 

recognised organisations

2.2. Employee representation

2.3. Employee development

2.4. Compliance with German and 
international labour law 
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2. RELATIONSHIPS WITH EMPLOYEES 



We treat each other with respect and fairness. We respect human dignity and do 
not tolerate any form of discrimination or harassment. We consciously empha-
sise the international character of our group and the employees who work for 
it. We firmly oppose discrimination on the basis of gender, skin colour, religion, 
ideology, political opinion, sexual identity, ethnic origin, age, appearance or dis-
ability. 

In this respect only the skills, performance and behaviour of employees are de-
cisive for employment and promotion. 

All employees have the right to fair, courteous and respectful treatment by man-
agers and colleagues. Every employee is obliged to respect the personal sphere 
of other employees.

2.5. Prohibition of discrimination 

3.1. Competition and
 antitrust law
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3. �RELATIONSHIPS WITH BUSINESS PARTNERS AND 
THIRD PARTIES

Every employee is obliged to comply with the rules of fair competition. In particu-
lar, no anti-competitive agreements may be made with competitors in order to 
set binding prices, coordinate offers, establish production restrictions or quotas, 
or divide up customers or markets

Similarly, the exchange of market-sensitive information with competitors that 
provides insight into current or future competitiveness is strictly prohibited. 

BLUMENBECKER rejects corrupt behaviour and does not tolerate it. BLUMEN-
BECKER therefore requires its employees not to engage in corrupt practices, 
regardless of the country in which they operate. 

3.2. Corruption



No employee may offer, promise or approve any improper advantages in con-
nection with a business activity. Similarly, no employee may use their official 
position or influence within BLUMENBECKER to demand, accept or promise 
personal advantages. This applies both in relation to public officials and in rela-
tion to bodies, employees and agents of other companies and business partners.  

Invitations, gifts and other benefits that exceed a symbolic value and are beyond 
what is reasonable must be politely but firmly declined.  

Subcontracts, orders or consultancy agreements may not be used as a means 
of granting unjustified benefits to public officials, employees or business part-
ners or their relatives or business associates. The remuneration of those acting 
on behalf of BLUMENBECKER is appropriate, commensurate with the services 
rendered and paid exclusively for legitimate services.  

Our anti-bribery and anti-corruption policy must be observed. 

Financial transactions that we carry out with our banks must comply with the 
legal requirements of the Money Laundering Act (GWG). It is prohibited to know-
ingly or negligently participate in activities that could serve to conceal the ori-
gin of assets from criminal activities. This includes, in particular, accepting or 
forwarding payments where the origin, purpose or recipient appear unclear or 
suspicious. Our employees responsible for financial transactions are obliged to 
observe the internal regulations of our Money Laundering Directive. 

BLUMENBECKER expects its customers and suppliers to share the principles 
of this Code of Conduct, which BLUMENBECKER has established with regard to 
its corporate responsibility, and to comply with applicable laws and regulations. 

In the event of violations of legal regulations and essential obligations by cus-
tomers or suppliers, BLUMENBECKER will do everything in its power to prevent 
or limit potential damage and, in the event of proven guilt, will also terminate 
the business relationship. As a matter of principle, our guiding principle 05 Fair 
behaviour towards suppliers and competitors must be observed. 

3.3. Money laundering

3.4. Business relationships 
with customers and suppliers
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No employee may pursue their own business activities or personal interests that 
conflict with the legitimate interests of BLUMENBECKER.  

No employee may work for or manage a company that competes with BLUMEN
BECKER and may not engage in any activities that compete with BLUMEN
BECKER.  

Secondary employment and social engagement are always permitted if they do 
not interfere with the employee‘s main job or health and there are no compet-
itive interests. The terms and conditions of secondary employment are usually 
regulated in the employment contract with a notification requirement. If the em-
ployment contract does not contain any provisions on secondary employment, 
the supervisor shall assess the application for secondary employment, taking 
into account the employee‘s health and competitive interests. e bei entgeltli-
cher Nebentätigkeit den Antrag auf Nebentätigkeit unter Berücksichtigung der 
Gesichtspunkte gesundheitlicher Fürsorge des Arbeitnehmers und Wettbe-
werbsinteressen. 

4.1. Avoiding conflicts of
 interest 

4.2. Non-competition clause

4.3. Secondary employment
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4.CONFLICTS OF INTEREST 



BLUMENBECKER has numerous systems, facilities and other work equipment 
in its offices and operating premises. Every employee is obliged to treat this 
BLUMENBECKER property with care and for its intended purpose. Without ex-
press consent or insofar as the applicable regulations or company practices do 
not permit use for private purposes, BLUMENBECKER property may not be used 
for private purposes or removed from the company.  

The protection of BLUMENBECKER‘s internal information and trade secrets is 
of great importance to BLUMENBECKER. Equally important is the protection 
of confidential information from third parties that BLUMENBECKER receives in 
the course of its business relationships with customers, suppliers and other 
business partners. This information is therefore subject to confidentiality re-
quirements.  

This duty of confidentiality also applies beyond the end of the employment rela-
tionship. This applies in particular to the disclosure of trade secrets, regardless 
of when this occurs and whether it could harm BLUMENBECKER, its employees 
or its customers.  

BLUMENBECKER is committed to complying with the GDPR and has created an 
information security management system, the effectiveness of which is regular-
ly reviewed and ensured through ISO 27001 certification. Accordingly, employees 
are obliged to observe the information security regulations. Cyber security in 
particular is constantly being expanded through attack simulations and training 
courses with compulsory participation. 

5.1. Business and private use of 
BLUMENBECKER property

5.2. Information protection
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5. HANDLING OF BLUMENBECKER 
PROPERTY AND INFORMATION



Occupational safety, health and environmental protection are particularly im-
portant to BLUMENBECKER. We have defined the detailed conduct to be ob-
served in these contexts in separate guidelines supplementing this CoC. In line 
with their importance, centrally appointed employees have been appointed to 
deal with occupational safety, health and environmental protection issues at 
BLUMEN BECKER. Our principles are described in guiding principle 11: Occupa-
tional Safety, Resource Conservation and Environmental Protection. 

The rules of conduct set out in the BLUMENBECKER Occupational Safety Guide-
line must be observed. 

The rules of conduct set out in the BLUMENBECKER Environmental Guideline 
must be observed.  

As a globally operating company, BLUMENBECKER (in terms of property/assets 
and trade secrets) and its employees are exposed to a variety of external threats 
that can arise from cybercrime, other crime, terrorism, sabotage, espionage and 
natural disasters. 

BLUMENBECKER uses appropriate regulations and insurance policies to create 
the conditions necessary to protect BLUMENBECKER and its employees effec-
tively and sustainably against such threats. All employees are called upon to 
contribute to protecting against these threats. 

6.1. Safety and Health

6.2. Environment

6.3. Defence against external threats

Code of Conduct of the Blumenbecker Group 10

6. SAFETY, HEALTH AND THE ENVIRONMENT 



BLUMENBECKER complies with all export control and customs regulations ap-
plicable in the countries in which it operates. To this end, the company has es-
tablished a comprehensive, electronically supported export control system in the 
relevant business areas and made its strict application mandatory.  

All employees involved in the import and export of goods, services or technolo-
gies (including technical data) are required to comply with applicable economic 
sanctions, export control and import laws and regulations, as well as all rules 
and processes related to their business activities. 

Appointed export control officers are provided with regular training to enable 
them to fulfil their obligations. One of the key duties under our export control 
policy is to continuously check our business contacts for compliance with appli-
cable sanctions lists and regulatory requirements, such as the Dual-Use Reg-
ulation.

BLUMENBECKER only collects, processes or uses personal data to the extent 
necessary for specified, clear and legitimate purposes. In addition, personal data 
is stored securely and only transferred with the necessary precautions. High 
standards are ensured in terms of data quality and technical protection against 
unauthorised access. The use of data is transparent for those affected, and their 
rights to information and, where applicable, to object, block and delete data are 
safeguarded. The provisions of all relevant data protection laws, in particular the 
EUR-GDPR, are complied with. A qualified and certified data protection officer 
has been appointed. 
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7. EXPORT CONTROL & CUSTOMS 

8. DATA PROTECTION



If a BLUMENBECKER employee has cause for complaint or doubts whether 
their actions or those of third parties comply with applicable law, the BLUMEN-
BECKER Code of Conduct or company regulations, they have several reporting 
channels at their disposal, from which they are free to choose. In addition to 
their respective manager or the responsible CSR officer at BLUMENBECKER, 
employees at German locations also have access to an external authorised body 
upon request. This external body is authorised by BLUMENBECKER to handle 
any complaints and to ensure the following areas are covered when setting up 
the hotline and monitoring compliance with regulations: User-oriented acces-
sibility, flexible reporting channels, protective measures against reprisals, anal-
ysis and investigation management. Contact details of the external body and a 
description of the contact procedures. These procedures and an access link are 
published in the employee app and in the Rexx media library. The whistleblower 
portal used for this purpose complies with the provisions of the HinSchG. 

The BLUMENBECKER CSR Officer is also responsible for all tasks relating to 
sustainability. He is obliged to investigate complaints about violations of the 
Code of Conduct and to clarify and remedy justified cases together with the re-
sponsible supervisor. Complaints or reports made by employees do not result in 
any disadvantages for them under labour law.  
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9. SUPPORT AND ADVICE 



The CoC applies to all companies and locations within the Group. Our subsidi-
aries abroad are obliged to adopt this Code of Conduct in their areas of respon-
sibility, with the exception of those parts of the guideline that are not relevant 
to the business operations of the respective subsidiary. This must be done in 
accordance with local law. Any deviations must be submitted to the Group Man-
agement for approval. Depending on the area of responsibility, regulations may 
also be implemented for several locations or countries.  

Every employee must observe the requirements of this BLUMENBECKER Code 
of Conduct in their actions. Violations must be avoided under all circumstances. 
In the event of a culpable violation, the employee concerned must expect disci-
plinary consequences if obligations under their employment contract have been 
breached. 

Beckum, 01.11.2025

B+M management
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10. SCOPE AND VIOLATIONS

Harald Golombek Olaf LingnauCaren Borges


